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Organic Livestock and Poultry Standards Final Rule

by Jade Archer, Certification Specialist

n November 2, 2023, the USDA’s

Agricultural Marketing Service
(AMS) published a number of
amendments to the organic livestock
regulations, referred to as the Organic
Livestock and Poultry Standards, or
OLPS. The new rule is designed to
promote animal welfare within the
organic industry.

The objectives of the rule are to
establish indoor and outdoor space
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requirements for chickens, revise the
production practices for mammals and
non-avian species, update the existing
production practices and animal
care standards, and establish clearer
requirements for the transport and
slaughter of organic livestock.

Certified producers must pay close
attention to their 2025 Organic

System Plan (OSP) update. Many new
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questions will be added that producers
will be required to answer.

Please continue reading for details
on the changes to the rule as well as
implementation dates (https://mo-
fgacertification.org/wp-content/up-
loads/WebsiteOLPSInfo.pdf). To view
the full OLPS rule please visit the
AMS website (https:/www.ams.usda.
gov/rules-regulations/organic-lives-
tock-and-poultry-standards).
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The Organic Livestock and Poultry Standards (OLPS) Final Rule updates the USDA
organic regulations (7 CFR part 205) to promote animal welfare and encourage
consistent livestock production practices. It adds detailed regulations regarding
indoor and outdoor space requirements for avian species, animal health care
practices, confinement, transportation, euthanasia, and slaughter.

What Does OLPS Do?

The rule ensures more consistent production

Proposed Rule
=Published as proposed rule in August 2022

and certification practices and bolsters trust

in the organic label. The final rule:

Reduces confusion about organic
T' production practices and

standards

Establishes species-specific

standards for avian species

Clarifies indoor and outdoor space

requirements

Strengthens and clarifies animal
health care regulations

When Do | Need to Comply?

Public Comment

OLPS History + Engagement

=40,336 written comments

the rule

=57,000 petition signatures
=94% of comments and petitions support
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= Policy updated based on public comment

Enforcement
= One year implementation period for most
practices, five years for select exceptions

Who is Affected by OLPS?

= USDA accredited
certifying agents

= Consumers
= Processing Facilities

= Livestock Producers

Operations must comply with all the
rule’s changes within one year, except: o Compliance Date

4 Years Post-Compliance @
Date

R ——

Poultry operations have four additional years for

Publication Date

6 Effective Date 9

the following avian requirements:

e Outdoor spacing requirements for layers

Indoor and outdoor stocking density requirements for broilers

. Exit area requirements for layers and broilers

https://www.ams.usda.gov/rules-regulations/organic-livestock-and-poultry-standards
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OLPS sets specific space and stocking density requirements for
both indoor and outdoor spaces.

*  Poultry must have year-round outdoor access and may only be
confined temporarily in limited situations.

*  Porches are prohibited for use as outdoor space.

*  Requires weekly monitoring of ammonia in indoor spaces.

Shelter must allow for animals to move, stretch and express
natural behaviors over a 24-hour period.

*  Animals must have unrestricted outdoor access year-round.

*  OLPS adds species-specific requirements for swine, including
requirements for rooting materials and group housing.

OLPS revises production practices and care standards

*  OLPS defines and prohibits several physical alterations (e.g., teeth
clipping, induced molting).

*  Other physical alterations may only be performed for safety or
identification.

*  Producers must document treatment of sick or injured animals.

OLPS sets clearer requirements for transport and slaughter of animals

*  Animals being transported must be clearly identified and able
to walk.

e Transport system must be suitable to the climate to protect
animals from extreme temperatures.

*  FSIS humane slaughter standards must be followed.
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Get Ready for Paid Family
and Medical Leave

By Heather Spalding,
MOFGA Deputy Director

In July of 2023 Governor Mills signed
the state budget into law, which in-
cluded the creation of the Paid Family
and Medical Leave (PFML) law. Maine’s
PFML law will provide up to 12 weeks
of paid leave per benefit year for family,
military, medical, or safe leave. PFML
law will apply to all employees and em-
ployers in the state of Maine. This in-
cludes employers and employees of farm
businesses. Starting January 1, 2025, both
employers and employees will begin
contributing 1% of wages through pay-
roll contributions to fund the program.
Workers and employers will split the 1%
premium equally (0.5% worker, 0.5% em-
ployer) for businesses with 15 or more
employees. For businesses with 15 or
fewer employees, the total premium will
be 0.5%. Employers may voluntarily pay
this on the employee’s behalf or deduct it
from an employee’s paycheck.

In addition to supporting workers, this
program is designed to stabilize and in-
crease workforce participation. Benefits
are scheduled to go live on May 1, 2026.
Details about the PFML law are available
at maine.gov/paidleave or by calling the
Department of Labor PFML office at 207-
623-7900.



http://www.maine.gov/paidleave/
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